




United Renewable Energy Co., Ltd. 

Human Rights Policy and Specific Management Measures 

 

To fulfill corporate social responsibility and implement the protection of human rights, the Company has 

formulated this human rights policy—applicable to itself and its affiliated group enterprises—by referring to 

internationally recognized human rights standards such as the International Bill of Rights, the International 

Labour Organization (ILO) Declaration on Fundamental Principles and Rights at Work, and the United 

Nations Global Compact. The policy aims to eliminate any acts that infringe upon or violate human rights, 

provide a safe and reasonable workplace, and ensure that all current employees are treated fairly and with 

dignity. 

 

During new employee orientation, relevant human rights training is arranged (including instruction on labor 

laws and regulations, and awareness programs on the prevention of unlawful infringement and sexual 

harassment), along with general occupational safety and health training, so that employees clearly 

understand the Company’s stance on protecting human rights. 

 

Prohibition of Child Labor 

In accordance with the human rights policy and work rules, and based on the social responsibility to protect 

the physical and mental development of children, the Company does not employ child labor. In compliance 

with domestic labor laws, only applicants aged 16 or above are accepted for interviews. Verification is 

conducted upon onboarding to ensure no oversight. 

 

Prohibition of Forced and Compulsory Labor 

According to the Company’s work rules, employees have the right to leave the workplace after completing 

standard working hours. The Company clearly communicates to all employees and stakeholders that any 

form of forced or compulsory labor (such as corporal punishment or threats) is strictly prohibited. 

Recruitment must be based on the free will of applicants, and the use of any coercive or deceptive practices 

is forbidden. The Company ensures that employees do not sign unreasonable or unlawful labor contracts. 

 

Prohibition of Discrimination 

The Company strictly adheres to government labor laws, international standards, and its human rights 

policy. In employee recruitment, employment, and development, there shall be no discrimination based on 

gender, race, age, marital status, family status, religion, political affiliation, nationality, appearance, facial 

features, or physical or mental disabilities. The Company strives to create an equal, diverse, and inclusive 

working environment, upholding principles of openness and fairness.



Humane Treatment 

The Company is committed to treating employees with dignity and does not permit any form of 

violence or harassment in the workplace, including sexual harassment, sexual abuse, corporal 

punishment, mental or physical coercion, verbal abuse, or any form of threat or intimidation. 

 

Workplace Health and Safety 

All departments implement plans and carry out audits and corrective actions in accordance with the 

Environmental, Safety, and Health (ESH) management system and identified risks. Necessary 

protective equipment is provided based on potential hazards faced by workers, and improvements are 

tracked based on safety observations and environmental monitoring results. 

To address various uncertain emergency situations, each unit formulates emergency response drill 

plans based on assessments. The ESH management unit regularly conducts large-scale emergency 

drills, periodically tests response functions, inspects emergency equipment, verifies organizational 

operations, and conducts drills. 

The ESH unit also regularly collaborates with the general affairs unit to test drinking water quality 

and announce results, supervise factory environmental sanitation, and have nurses periodically 

review and manage health and infection risks among catering staff. For employee health 

management, in addition to arranging health examinations beyond legal requirements in terms of 

scope and frequency, the Company carries out activities in four major areas: general health 

management, disease management, occupational health nursing, and health promotion, ensuring the 

physical and mental well-being of all employees. For visitors, contractors, and other external 

personnel, hazard notifications are provided as needed, and designated movement routes are assigned 

to reduce contact risks. In terms of epidemic prevention, the Company adopts standards slightly 

higher than those of the Central Epidemic Command Center to protect both internal and external 

personnel and reduce infection risks. URE’s safety, health, and risk management are continuously 

carried out by responsible units through established planning, execution, supervision, and auditing 

processes, in a manner that employees can take pride in. 
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